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Commitment from Emmanuel
Roman and Daniel Ivascyn
For more than 50 years, PIMCO has leveraged the power of diverse perspectives in our
investment process. This inclusive approach has enabled us to deliver a long-term return on
trust for our clients, mitigate risk and create opportunities.
Over the past decade, we have sought to extend this approach to our business and talent
decisions as well. We have advanced our inclusion and diversity aspirations through the
adoption of more inclusive policies, investing in bias mitigation in our talent processes, and
partnering with our people, clients and diversity-focused organizations and vendors.
Our people are our greatest asset and we must continuously invest in a high-performance and
inclusive culture, in which a diversity of backgrounds, experiences and viewpoints are celebrated
and valued. Inclusion and diversity principles underpin PIMCO’s CORE values of Collaboration,
Openness, Responsibility and Excellence, and we are deeply committed to embedding them
not only in what we do, but in who we are and how we work with each other. In line with this
commitment, as of 2020, we have embedded inclusion and diversity into our organization-wide
aspirations, business-specific goals and performance criteria. While our Managing Directors
have had to demonstrate contributions to inclusion and diversity for several years already, we
know that everyone plays a role in advancing an inclusive culture, and therefore should have the
opportunity to be accountable and recognized for their contributions.
With over 3,000 employees across 20 offices in 15 countries, and nine global Employee
Resource Groups driving programming around inclusion, belonging, allyship and advocacy,
there is much we can achieve together on this journey. We are excited to continue our work
and deepen our investments in our operating model, analytical capabilities, and ongoing talent
development to deliver against our aspirations as an organization and corporate citizen.

Emmanuel Roman

Daniel Ivascyn

Chief Executive Officer

Chief Investment Officer
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Reflection from
Sabrin Chowdhury
We are pleased to publish this inaugural report as a public statement of PIMCO’s commitment to
inclusion and diversity. Throughout its pages, we will share our successes as well as where we
hope to continue our journey. As the new Global Head of Inclusion and Diversity, I am incredibly
excited to continue partnering with our colleagues and clients to foster diverse perspectives and
advance an inclusive culture, both within and outside of PIMCO.
Inclusion and diversity is integral to the way we do business, serve our clients, and develop our
people. In 2021, we continued to institutionalize and embed inclusion and diversity principles
and practices across our organization, while establishing benchmarks to measure progress
against business goals. In the pages that follow, we will provide insight into various programs
and actions focused on driving a more diverse representation across our business and industry,
as well as an environment in which our people can thrive.
We have also invited our colleagues to share first-hand personal stories about how we strive to
create a more inclusive future and cultivate a community of belonging and allyship. Our inclusion
and diversity journey has been transformational and we are pleased to share our learnings with
you. Looking back, we are proud of our long history of building a culture that embraces diverse
points of view. We remain committed to continuing this journey and evolving our approach to
meet the changing needs of our stakeholders.
We are very excited to announce the formation of our Managing Director Inclusion and
Diversity Advisory Council, which will actively participate in the strategic planning, design, and
implementation of our I&D agenda. Leadership accountability remains an important focus for us
and highlights our commitment to inclusion and diversity across our global business and people
processes. We are committed to holding ourselves accountable and aspire to be an innovative
thought leader for inclusion and diversity in our industry and beyond.

Sabrin Chowdhury
Global Head of Inclusion and Diversity
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MD Inclusion and Diversity
Advisory Council
Being a member of the MD I&D
Advisory Council represents a
shared responsibility to govern our I&D
aspirations with the same attention and
rigor that we have for any other business
imperative. I look forward to working with our
colleagues to drive action and cultivate an
inclusive culture at PIMCO and the broader
business community.
Mangala Ananthanarayanan
Managing Director,
Executive Committee Member,
Head of Business Management
for EMEA & APAC,
PIMCO Women EMEA
Executive Sponsor

Daniel Hyman
Managing Director,
Portfolio Manager

Caleb Pitters
Managing Director, Head
of U.S. Nonprofit and Private
Family Capital, PIMCO
Black and PIMCO Juntos
Steering Committee Member

Stephen Chang
Managing Director,
Portfolio Manager,
APAC PIMCO Multicultural
Executive Sponsor

INCLUSION AND DIVERSIT Y 2021 ANNUAL REPORT

5

Highlights of Our Journey
• Formally launched inclusion and
diversity strategy
• Formed Women’s Leadership Network
Employee Resource Group¹ and began
regular gender metrics review

2010/
2011

• Launched back-up child care in the US

• Updated core and leadership
competencies to reduce gender biases
2012

• Added unconscious bias concepts to
interviewing and hiring training

• Deepened unconscious bias training
for managers
2013

• Held cognitive diversity seminar on how
diversity leads to better results

• Formed PIMCO Parents²

2014

• Enhanced parental leave benefits and
developed guides for expecting parents

• Launched PIMCO MyWellbeing

• Formed PIMCO PRIDE

• Established PIMCO Veterans in the U.S.
2015

• Improved year-end review and

• Enhanced Human Capital Review

compensation processes designed to

process by including bias mitigation

further mitigate unconscious bias

training and embedding diversity data
into promotion process

• Established four new partnerships to
2016

include women and LGBTQ+ focused
organizations
• Held organization-wide conversation
hosted by CEO about ethnicity and race

1 now PIMCO Women
2 now PIMCO Families

with guest speaker
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• Formed PIMCO Multicultural

• Offered fertility, adoption, surrogacy
benefits and breastmilk shipment
benefits in the US

• Awarded perfect score on HRC Corporate

2017

Equality Index (and every year thereafter)

• Drove local advocacy and partnerships

• Integrated I&D objectives into MD

in APAC

performance evaluation process

• Integrated I&D principles into CORE

• Established five new partnerships,

organizational values

including becoming a member of the U.S.

• Launched project Diversity Now and

chapter of the 30% Club, while committing

Always (DNA), a multi-year project to

to increase gender diversity at board and
senior management levels

• Launched Women & Investing research

2018

embed I&D into recruiting process
• Established six new partnerships
to increase local outreach to
underrepresented groups in our industry
and include a focus on Asian and Pacific
Islander talent

• Enhanced PIMCO Employee Resource

• Promoted internship program with Girls

Groups to foster increased internal and

Who Invest

external local connectivity in EMEA
2019

• Established four new partnerships to

• Offered APAC Women Talent
Development program

include local organizations in EMEA
and APAC

• Integrated I&D into organization-wide goals
• Formed PIMCO Juntos in the Americas

• Formed PIMCO Black in the U.S.
2020

• Required diverse slates of candidates for

• Established new partnership to include

all positions

LGBTQ+ focused organization in EMEA

• Launched PIMCO’s Career Exploration

• Offered dedicated Black Leadership

Program (CEP), intern program focused

development programs

on Black and Hispanic/Latinx talent
• Hosted interns from 10,000 Black
Internships in the UK
2021

• Offered dedicated Hispanic/Latinx and
Asian Leadership development programs
• Launched PIMCO Black Scholarship
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A Snapshot of 2021
We pride ourselves on attracting, developing, and retaining top talent from a range of industries and backgrounds. We believe the
best talent leads to the best thinking and therefore the best outcomes for our clients and our business.

3

20

15

Regions

Locations

Countries

English

38

62

Languages Spoken

Nationalities

Women Senior Officers1

37%

2010
2016

Women
Globally

Norwegian
Afrikaans Russian
Catalan
Urdu
Chinese Mandarin
Gujarati
Punjabi
Telugu
Spanish Japanese Slovak
Marathi
Malay
Dutch
Chinese Cantonese
French Polish
Bulgarian Vietnamese
Indonesian
Arabic
Swedish
Czech
Korean
Tamil
Persian
Kannada
Hindi
Italian
Ukrainian
Hebrew
Armenian
Portuguese
German
Hungarian
Swahili

Year

2010

15%
17% 17% 20%

20%
26%

2021

Portfolio Mgmt

U.S. Minorities

US Minority Senior Officers

1,2

46%
U.S.
Minorities2,3

2010

13%

U.S.
HURM4

2016
2021

2010

18%

37%
2%
42%

26%
32%

5%

2016
49%
2021

7%
Portfolio Mgmt

2016

2021

30% 26% 30%

Client Facing

44% 45% 46%

Business Mgmt

U.S. HURM
29%

22%
33%

10%

37%
40%

6%

11%
10%

52%
15%

Client Facing

14%
Business Mgmt

Source: PIMCO, based on data as of December 31, 2021 gathered consistent with EEOC guidelines. Excludes AAM and ARE employees. 2010 and 2016 data varies in
scope of collection due to historical collection considerations.
1 Employees with officer titles of Senior Vice President and above. Data as of January 1 2011, 2017 and 2022 to reflect year end promotions.
2 U.S. Minorities (African American or Black, Hispanic or Latino, Native American or Alaska Native, Native Hawaiian or Other Pacific Islander, Asian, or Two or more races).
3 These numbers reflect our U.S. population only due to varying data collection considerations of this type of data in other regions.
4 U.S. Historically Underrepresented Minorities (African American or Black, Hispanic or Latino, Native American or Alaska Native, Native Hawaiian or Other Pacific Islander).
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Key 2021 Achievements
OUR PEOPLE
• Executive Committee includes 45% members from
underrepresented groups as well as geographic, linguistic
and business diversity¹

AMERICAS

36%

25%

Women

Women Senior Leaders²

• 12 dedicated inclusion and diversity resources across
recruiting, talent development, marketing

OUR PROCESSES
• Integrated I&D into organization-wide 2021 goals
• Every business at PIMCO globally sets business-specific

EMEA

36%

23%

Women

Women Senior Leaders²

I&D goals, aligned to business and people strategy
APAC

46%
Women

35%

Women Senior Leaders²

Source: PIMCO, consistent with EEOC guidelines, as of December 31, 2021;
Excludes AAM and ARE employees.
2 Senior Management: Employees with officer titles of Senior Vice President and
above. Data as of January 1, 2022 to reflect year end promotions.

1 Source: PIMCO, the underlying data is based on self-reported identification, as of December 31, 2021.
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OUR PROGRAMS
• Awarded $120,000 in PIMCO Black Scholarships to six students
• Delivered transgender inclusion training
• Formed Client Management Americas Inclusion and Diversity (I&D) Council, focused on
creating and executing a best-in-class I&D client engagement strategy
• Formed PIMCO Juntos in the Americas to support Latinx/Hispanic employees
• Hosted first global allyship campaign in which employees around the world showed their
support of LGBTQ+ inclusion
• Volunteered ~8,960 hours and donated $8,167,000 to support underserved communities
• Established three new I&D partnerships, including an organization focused on Asian American
Investment Managers and additional local partners in Europe

Attracting,
developing,
and retaining talent are
cornerstones of PIMCO’s
inclusion and diversity goals.
We are increasingly using
data and analytics to further
inform our program offerings
of promoting a workforce
that represents a broad
range of perspectives and
experiences, and delivers the
best investment ideas and
products for our clients.
Robin Shanahan
Co-Chief Operating Officer
and PIMCO Black Executive
Co-Sponsor

Spotlight: Self-Identification
The diversity of our workforce extends beyond gender and ethnicity alone, and includes intersectional experiences too.
In order to better understand and support the range of people identities and experiences at PIMCO, we are building
out more robust self-identification capabilities globally. Employees in some countries are now able to voluntarily and
confidentially share personal information around sexual orientation, gender identity, multi-racial identity, languages
spoken, pronouns, disability and military status. We acknowledge individuals have rights of privacy over their personal
information and we commit to candidates and employees to not sharing their data without their consent.
This information will help inform data-driven decisions and programming to attract, develop, retain, and engage top and
diverse talent.

10

INCLUSION AND DIVERSIT Y 2021 ANNUAL REPORT

Attract
This year we have continued to advance our structure, processes, programs and partnerships
to enhance our ability to recruit top, diverse talent.

DEVELOPING DISTINCT EXPERTISE
• As we learn more about differences in how prospective talent engages with career
opportunities, we have recently reinforced our team with dedicated diversity recruiters and
candidate developers to diversify candidate slates.
Promoting diversity
at PIMCO continues
to be a priority. In EMEA,
we have been proactively
engaging prospective talent

RECRUITING MORE INCLUSIVELY
• We continue to leverage tech solutions like Textio to ensure balanced and inclusive language
in job descriptions.
• We now require diverse slates of candidates globally for all positions.

in conversation about careers
at PIMCO, so they can get to
know us informally as well
as through the interview
process. These connections
are instrumental in helping
candidates feel a sense of

LATERAL HIRES

belonging, which has direct
impact on our ability to
recruit top talent.
Mangala Ananthanarayanan
Managing Director, Executive
Committee Member, Head of
Business Management for EMEA
& APAC, Member of MD I&D
Advisory Council, PIMCO Women
EMEA Executive Sponsor

40%
Women

51%

U.S. Minorities

18%
U.S. HURM

Source: PIMCO, the underlying data is based on self-reported identification for gender and ethnicity, as of December 31, 2021;
Excludes AAM and ARE employees.
US Minorities and HURM: These numbers reflect our U.S. population only due to varying data collection considerations of this
type of data in other regions. U.S. Minorities (African American or Black, Hispanic or Latino, Native American or Alaska Native,
Native Hawaiian or Other Pacific Islander, Asian, or Two or more races). U.S. Historically Underrepresented Minorities (African
American or Black, Hispanic or Latino, American Indian or Alaska Native, Native Hawaiian or Other Pacific Islander).
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INVESTING IN ACCESS TO OPPORTUNITY AND THE PIPELINE OF FUTURE TALENT
We have invested in a series of structural programs to help bring in and build a diverse talent
pipeline early on:
• PIMCO’s Career Exploration Program (CEP): Our diversity-focused intern program
provided 36 junior and sophomore year college students from underrepresented groups the
opportunity to learn about the asset management industry and give back to our communities
in orchestrated philanthropic activities. CEP feeds directly into our full-time analyst hiring and
will help us continue to bring in diverse talent.

PIMCO Black
reinforces our

• PIMCO Black Scholarship:

organization’s commitment

We launched our inaugural

to attracting, developing,

scholarship program

and retaining talent from

to align with PIMCO’s

various backgrounds, which

belief in equitable

in turn leverages unique

access to education. We

perspectives to generate

awarded each of three

innovative solutions for

undergraduates and three

clients. The PIMCO Black

graduates in the U.S. who

Scholarship reflects our

identify as Black and/

focus on expanding the

or African-American

pipeline of underrepresented

with a one-time $20,000

talent in the asset

college scholarship.

management industry.
Caleb Pitters
Managing Director, Head of U.S.
Nonprofit and Private Family
Capital, Member of MD I&D
Advisory Council and Member of
PIMCO Black and PIMCO Juntos
Steering Committee

CAMPUS HIRES

48%
Women

60%

U.S. Minorities

19%
U.S. HURM

Source: PIMCO, the underlying data is based on self-reported identification for gender and ethnicity, as of December 31, 2021;
Excludes AAM and ARE employees.
US Minorities and HURM: These numbers reflect our U.S. population only due to varying data collection considerations of this
type of data in other regions. U.S. Minorities (African American or Black, Hispanic or Latino, Native American or Alaska Native,
Native Hawaiian or Other Pacific Islander, Asian, or Two or more races). U.S. Historically Underrepresented Minorities (African
American or Black, Hispanic or Latino, American Indian or Alaska Native, Native Hawaiian or Other Pacific Islander).
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PARTNERING FOR IMPACT
We partner with over 35 diversity-focused recruiting organizations globally and over 15
diversity job boards to source candidates and maximize our reach to underrepresented groups.
New partnerships include:
• myGwork is the business community for LGBTQ+ professionals, students,
inclusive employers and anyone who believes in workplace equality. It offers
members a platform where they can connect with inclusive employers, find jobs,
mentors, professional events and news.

As a proud member
of PIMCO’s EMEA
Multicultural Committee, I

• 10,000 Black Interns seeks to offer 2,000 internships each year for five
consecutive years. Organizations from 24 different sectors partnered to deliver

was honored to have been

internships across a range of internal business functions. In 2021, PIMCO

involved in a number of

welcomed two interns from this program.

initiatives that illustrated
PIMCO’s desire to bridge the
diversity gap. An initiative that

• PIMCO sponsors multiple conferences and webinars to actively engage with
diverse talent such as EUROUT, Europe’s leading LGBTQ+ business conference

was particularly dear to my

for graduate students and alumni from top business schools.

heart was one that involved
numerous colleagues
across EMEA, participating
in a virtual forum with 100+
aspiring young leaders from
ethnic minorities with limited
access to the financial
services industry. The event
consisted of fireside chats
and break-out workshops
to help motivate, empower
and educate said individuals.

Spotlight: PIMCO internships
PIMCO internships are about more than work experience – they are an opportunity for us
to share our work environment and culture with prospective talent. As part of scheduled
activities during the summer, in 2021 we promoted an Employee Resource Groups week
during which interns had the opportunity to engage with employees in events such as
PIMCO Women: Taste Tripping Lab, PIMCO Black: Plants and Pebbles Party, PIMCO
Multicultural: Virtual Voyagers or PIMCO Pride: Ta-Dye! (Tie-Dyeing Class).

Having kept in contact with
a number of these young
leaders, it was heart-warming

LARGEST AND MOST DIVERSE
INTERN CLASS

to see that several of them
have now secured positions
in the industry.
Odumade Odutola
Senior Vice President,
Account Manager, Member
of PIMCO Multicultural EMEA
Steering Committee

53%
Women
globally

26%

Simply put, PIMCO invests in
its people. PIMCO is a firm that
challenges its employees as
much as it pours back into them.
Although I knew generally about the

Asian

culture here from Fundamentals,

25%

really illustrated the strong ties and

Black

18%

Hispanic/LatinX
in the US.

Employee Resource Groups week
welcoming atmosphere we were
led to expect.
Testimony from 2021
Summer Interns
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Develop and Advance
We empower our people to own their career development and offer a robust menu of
ongoing professional development programs, education reimbursement and internal mobility
opportunities. This year, we continued to integrate inclusion and diversity into the design,
process, content and participation of our training programs, from the selection of facilitators
to the addition of inclusive content in core leadership training offerings.
Out of 214 officer level promotions, there were:

33%

40%

Women Globally

U.S. Minorities

9%

U.S. HURM

The APAC female
talent development
program gave me the
opportunity to get to know
and build friendships with

STRENGTHENING OUR BENCH OF CURRENT AND FUTURE INCLUSIVE LEADERS
• Executive Vice President Leadership programs: 80+ participants (34% women) spent
more than 1,500 hours engaging in workshops, peer learning and applying skills on-the-job
in structured programs focused on areas such as psychological safety, empowerment, and
inclusive decision making. Our goal is to have all our Executive Vice Presidents complete
these programs in the years ahead.

other talented female leaders
in the region, gain exposure
with senior management and
expand my network which
is instrumental to growing
my career with PIMCO. I also
picked up critical knowledge

• Approximately 30 leaders and employees participated in or developed Transgender Inclusion
Training to support transitioning employees and inform inclusive behaviors
• McKinsey Black Leadership programs: 49% of eligible PIMCO employees¹ have either

on building my confidence,
executive presence and
leadership skills. Overall
this has been a tremendous

completed or are currently enrolled in programs to support Black executives and leaders,

learning experience and I am

focused on building leadership capabilities and cultivating networks of peers. Next year,

grateful to have participated

we will be offering McKinsey’s Asian and Hispanic and Latino Leadership programs to

in the program.

eligible employees.

Alice Lo
Senior Vice President,
Head of Singapore Retail

When I participated in the McKinsey Black Accelerator
Leadership Program, I was afforded the chance to
learn the intricacies of a business while gaining a sense of
community through shared stories of experiences. I have also
built relationships with other Black Professionals and expanded
my professional network.
Hinda Asindraza
Client Operations Associate
1 Source: PIMCO, the underlying data is based on self-reported identification for gender and ethnicity, as of January 1, 2022; Excludes AAM and ARE employees. US
Minorities and HURM: These numbers reflect our U.S. population only due to varying data collection considerations of this type of data in other regions. U.S. Minorities
(African American or Black, Hispanic or Latino, Native American or Alaska Native, Native Hawaiian or Other Pacific Islander, Asian, or Two or more races). U.S.
Historically Underrepresented Minorities (African American or Black, Hispanic or Latino, American Indian or Alaska Native, Native Hawaiian or Other Pacific Islander)
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SUPPORTING EMPLOYEES BY FOSTERING INCLUSION
• PIMCO supports cognitive and neurodiversity considerations in leadership and employee
development by delivering key I&D learning content for managers and employees through a
variety of diverse channels and medium. For instance, I&D content has been shared through
in-person sessions, live and recorded briefings, and email series on Manager Tips.

In our investment
process, we
attempt to remove inherent
biases that cause us to
make decisions based on
emotion or make mistakes
in processing information.
In people management,
we are also trying our
best to achieve a better
outcome through inclusion
and diversity, to remove
unintended biases and to
broaden our perspective such
that we can enhance overall
performance of our teams.
Stephen Chang
Managing Director,
Portfolio Manager,
Member of MD I&D Advisory
Council, Executive Sponsor
APAC PIMCO Multicultural

• As of 2020, PIMCO streamlined performance evaluations for all employees to be assessed
against five performance criteria and developed transparent business rubrics and
performance ratings to mitigate bias and drive consistency and calibration for all employees.
Employees and managers also have access to just-in-time resources to have meaningful
conversations about how they are working to practice awareness and progress on our
I&D journey.

We are proud of the foundation we have built,
committed to continuing this journey with humility and
eager to accelerate progress towards a diverse workplace and
inclusive culture.
That is why we challenge ourselves to think differently, so
that we truly elevate our ability to improve outcomes for our
stakeholders.
I am grateful to be surrounded by a diverse group of colleagues who make PIMCO stronger every
day, proud of how intentional we are about our I&D strategy and excited about the opportunity to
contribute to cultivate meaningful change.
Carolina Leite
Global Inclusion and Diversity Program Manager
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Engage and Retain
We seek to deeply engage our employees in our organization and shape a truly open and
collaborative work environment, in line with our core values. Our Employee Resource Groups
play an important role in facilitating employee engagement, including:
DRIVING A COMMUNITY OF BELONGING
AND ALLYSHIP
• In celebration of Coming Out Day, PIMCO
Pride hosted our first ever global allyship
campaign, in which employees showed

We all have a

their support of LGBTQ+ inclusion.

responsibility in

• PIMCO Pride, Black and Juntos provided
shared and supportive experiences

contributing to the culture of
the organization. And through
our collective actions, we

for members and allies, promoted

create a culture that we’re

inclusion, and raised awareness of

proud to be part of.

their communities. Activities included
educational and outreach events, networking opportunities, and virtual social gatherings,
particularly as we celebrated Black History Month and Hispanic Heritage Month in the U.S.
and LGBT History Month in the UK.

Serving as Global Chair
of PIMCO PRIDE has
provided a platform to have

FOSTERING INTERNAL CONVERSATION, CONNECTIVITY AND SUPPORT
• PIMCO PRIDE and PIMCO Black welcomed an external speaker on the Importance of
Intersectionality and Advocacy and the role we all can play to celebrate differences and
prioritize inclusion in our lives.

a global impact across our
employees, our clients and
our communities.
We make an impact by
engaging with one another
on topics that are unfamiliar
and in a manner that results

PIMCO empowers its employees to contribute to
the growth of the organization in ways that are
personally meaningful. Throughout my PIMCO career, I have
had the opportunity to apply my passion for diversity to the
way we engage with our employees, clients, and vendors. It is
immensely rewarding to see this work come to fruition through
initiatives like the PIMCO Black Scholarship which awards
scholarship funds to outstanding black student leaders who
have demonstrated an interest in the investment management
industry. I am grateful for PIMCO’s continued efforts to foster a more diverse and welcoming
culture for all.
Chloé Renee Kelly
Senior Vice President, Account Manager, Member of PIMCO Black,
PIMCO’s Emerging Broker Program Co-Leader, CM I&D Council Chair

in two-way learning. One
way we’ve done this has
been through visibility of a
particular topic.
In 2021, we launched PIMCO’s
first ever global allyship
campaign, where we had
colleagues from every office
message their commitment
to being an active ally to the
PRIDE community, as well
as other Employee Resource
Groups at the organization.
Thomas Luciano
Executive Vice President,
Account Manager, Global Head
of PIMCO PRIDE, Executive
Advisor CM I&D Council
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• Given the rise in violence against the Asian and Pacific Islander (API) community, PIMCO
Multicultural promoted an open forum conversation and small group discussions, providing
welcoming spaces where our PIMCO colleagues of API descent and their allies shared their
thoughts and emotions.
• In EMEA, PIMCO Multicultural started a series of videos titled “Pathways to Leadership”. The
videos feature discussions with senior PIMCO role models about overcoming challenges
and aim to foster a culture of openness, while celebrating individual differences through our
backgrounds and life stories.
I was so touched by
the overwhelming
support from colleagues
during the API open forum
and the small group
conversations that followed.
We truly have a strong PIMCO
community of colleagues
who care about and support
one another.
David Oh
Executive Vice President,
Account Manager, Head
of PIMCO Multicultural
Steering Committee

• PIMCO hosted U.S. Wellness month in October 2021 for our
U.S. employees, dedicating time, education and offerings to
support employee wellness and self-care. In EMEA, PIMCO
has established local run clubs, communities focused
on promoting camaraderie and physical health through
weekly runs and virtual competition challenges. In APAC, colleagues have been offered the
opportunity to engage in mindfulness and meditation sessions.
• PIMCO is committed to offering a comprehensive portfolio of employee benefits designed to
support the health and wellbeing of our employees and their families. During the pandemic,
PIMCO launched Wellness Days, in addition to existing leave balances, and expanded the
number of telecounseling sessions to 40 per employee annually in the U.S., to encourage
employees to invest in their wellbeing.
• This year, we recognized Juneteenth as a PIMCO holiday and encouraged U.S. employees to
take a day as a holiday to reflect on this important event in American history.

We have received a lot of positive feedback on
PIMCO’s MyWellbeing programs even before Covid
as improving mental and physical health have always been of
interest to many colleagues. With Covid we see the demand/
needs have further heightened. As leaders, we proactively
encourage employees to prioritize their health and wellbeing,
As part of
our broader
commitment to ensuring
PIMCO is a workplace
of mutual respect and
fairness, our Employee
Relations function works to
ensure inclusivity and the
embodiment of PIMCO’s
core values.
Erica Hakimi
Senior Vice President,
Head of Employee Relation

the same way they prioritize their career development. As
an employee, I too had to learn to adapt in the new working
environment and connecting with colleagues through our
shared experiences and support is something I deeply appreciate.
Lam Chee Yang
Executive Vice President, Head of Asia Operations & Trade Support, APAC I&D Leadership team
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BEING A THOUGHT LEADER AND ADVOCATE
• We strive to champion inclusion and diversity within our industry
by publishing thought leadership and proprietary research. In 2021
we published Women Reentering the Workforce Are Critical to US
Economic Recovery and In support of Authenticity and supported
initiatives such as the successful Taiwan Kaohsiung World Pride
Bid 2025.
• We contribute to increase representation of women and other
under-represented experts in the media industry. In 2021, our
highest profile spokespeople, following our CEO and CIO, have all
been senior women.

PIMCO’s wellness
resources are
designed with our diverse
workforce in mind to help
you feel your best, and be

INVESTING IN OUR COMMUNITIES
• PIMCO Gives: In 2021, the PIMCO Foundation granted $8,167,000
to address critical community needs. In recognition of PIMCO’s
50th Anniversary and in celebration of International Women’s Day, in 2021, we have made
additional donations to Nomi Network and Girls Who Invest to accelerate outcomes in our
local and global communities.

your best, at home and at
work. Gym membership
discounts, mental health
support, and healthcare
patient advocacy services are
just some of the benefits we

• PIMCO Acts: In 2021, 1,973 global PIMCO colleagues donated ~8,960 hours to support
underserved communities.

have implemented to support
you in and out of the office.
Wellbeing is important for
your success.
Emily Makanani
Associate, Employee Benefits

PIMCO PRIDE demonstrates our organization’s
commitment that bringing our authentic selves to
work leads to better results for our clients and our society.
While there were several PIMCO PRIDE initiatives to raise
awareness this year, I was particularly involved with one of our
speaker events.
It was very interesting to discuss with other organizations
their global approach to LGBTQ+ and diversity, benefits for inclusive companies along with their
perspective on the asset management industry.
Vassilis Milias
Vice President, Account Manager, Member of PIMCO Pride EMEA Steering Committee
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Spotlight: Recognitions and Awards
PIMCO is honored to have

PIMCO has been recognized

earned 100% on the Human

as one of the Best Places to

Rights Campaign (HRC)

Work for Moms and Dads. This

Corporate Equality Index

recognition spotlights employers

(CEI), a national benchmarking

with family-first benefits and

survey and report on

policies, with the goal of driving

corporate benefits, policies and practices pertinent to

better outcomes for parents across industries. We are

LGBTQ+ equality and inclusion in the workplace for the

proud to be among the companies recognized by the

fifth year in a row (2017-2021).

leading voices for parents.

As a dad of three, my career has been a constant battle of having to throw
myself into work during the week and then back into my family on the weekend.
While it might seem dichotomous, PIMCO is a place that encourages dads specifically,
and families more generally, to be a continuous part of their family AND their workplace.
PIMCO fosters and encourages our employees to work hard for our clients in a high
powered culture while also working hard to be an ever present member of your family. I
am fortunate to work at a place like PIMCO that understands if you can be a continuous
part of your family, you will be a better employee. It is not a trade off, but a must have,
and PIMCO gets this.
Mike Cudzil
Managing Director, Portfolio Manager, PIMCO Families Executive Sponsor

PARTNERED FOR IMPACT

SIGNATORIES
& ACCOLADES

Partnering to advance progress within our organization and across our industry

WE SUPPORT
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Spotlight: PIMCO Juntos Launch

We launched PIMCO Juntos this year because we saw a need to address a
growing part of our employee population and an opportunity to provide a space
for community, support, and impact. Through the existence of PIMCO Juntos, I hope all
Latinos at PIMCO feel empowered to bring their full selves to work, for the benefit of our
clients and the organization. Deepening our understanding and respect for one another’s
experiences helps to form deeper bonds that allow us to retain, attract and develop the
best talent at PIMCO.
Barbara Clancy
Executive Vice President, Head of Latin America and the Caribbean
and Member of PIMCO Juntos Steering Committee
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Looking Ahead
We are proud of where we have come in our Inclusion and
Diversity journey thus far and excited to continue the
momentum into 2022. Our focus in the coming year will
include further refining our overall I&D strategic plan and
partnering with our Managing Director I&D Council to
launch and support innovative I&D programs, both internally
and externally. We look forward to our continued work and
progress on fostering a diverse and inclusive culture for our
employees and delivering against our I&D aspirations.

pimco.com
blog.pimco.com
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